
Anti-Bullying Policy 

What is the purpose of the policy? 

To raise awareness within the school community, of the unacceptability of 

bullying. 

To contribute to the creation of a school ethos which encourages children to 

disclose and discuss incidents of bullying. 

To devise measures to prevent bullying and to deal with incidents of bullying if 

they occur. 

Rationale: 

1. Department of Education and Science require schools to have a written 

policy on bullying. 

2. The trustees have a statutory obligation to ensure that a policy is in 

place that reflects the principles and values of the religious educational 

philosophy of the school. 

3. Involving and encouraging all members of the school community in 

developing, formulating and reviewing this policy on bullying promotes 

partnership, ownership and implementation of a living policy. 

Link to Ethos: 

Our objective is to fulfil this commitment by fostering an atmosphere of 

respect, understanding and encouragement between all who teach, work and 

learn in the school, so that the development and contribution of every 

individual can be acknowledged, and all can work together to benefit personal 

growth and the common good. 

Content: 

Definition: Bullying consists of repeated inappropriate behaviour whether by 

word, by physical action or otherwise, directly or indirectly applied, by one or 

more persons against another person or persons which undermines the 

individual person’s right to personal dignity.  Note:  This is not to be confused 

with the good-natured banter that goes on as part of the normal social 



interchange between students or the normal professional classroom 

management by teachers. 

Types of behaviour deemed to be inappropriate: 

• Humiliation; including name calling, reference to academic ability etc. 

• Intimidation; including aggressive use of body language. 

• Verbal abuse, anonymous or otherwise. 

• Physical abuse or threatened abuse. 

• Aggressive or obscene language. 

• Offensive jokes; whether spoken or by email, text messaging etc. 

• Victimisation; including very personal remarks. 

• Exclusion and isolation. 

• Intrusion through interfering with personal possessions or schoolbags. 

• Threats, including demands for money. 

• An attack by rumour, gossip, innuendo or ridicule on any individual’s 

reputation. 

Procedures: 

• Regular lessons on the theme of bullying in order to raise awareness that 

our school is a ‘Bully-Free Zone’.  Emphasis on action: ‘Say no, get away, 

tell someone’.  Children design their own posters to illustrate the various 

aspects of bullying. 

• Children are encouraged to report incidents of bullying behaviour to 

teachers/parents. 

• Children are asked to contact the teacher immediately if they suspect 

their child is being bullied. 

• All reports of bullying are investigated by the Principal. 

• Each report is written into the ‘Serious Incidents Book’ and filed away. 

• The victim is reassured and relations between the victim and the 

perpetrator are monitored for a period of time. 

Sanctions:  See School Rule and Sanctions in School Plan folder. 

Complaints about Staff Members:  In the case of a complaint about a staff 

member, this should be referred immediately to the Principal. 



Unresolved Cases:  Where cases, relating to either student or teacher, remain 

unresolved at school lever, the matter should be referred to the Board of 

Management. 

Appeals:  In order to appeal a decision, a parent/student may request a review 

by writing to the Principal. 

Roles and Responsibilities:  The school management team are responsible for 

ensuring that the policy is implemented. 

Success Criteria:  Well-being and happiness of the whole school community in 

the light of incidents of bullying behaviour encountered. 

Monitoring Implementation:  Parents/guardians and all members of staff; 

include on agenda for teaching staff meetings at least once a year. 


